FOSTERING BYU’S

“DOUBLE
HERITAGE

PLC
BYU

THANK YOU

Since 2016 more than 72,000 students have
benefited from donor-funded inspiring learning
experiences. As of December 31, 2024, the bal-
ances of inspiring learning endowments (including
currently spendable funds) total more than $200
million. You are deepening students’ education.
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$14,201,162 DONATED IN 2024
TO FUND INSPIRING LEARNING

NOTES

1. Totals do not include academic internships completed without the use of university funds.

2. Statistics come from the National Survey of Student Engagement, a survey of all BYU seniors.
We are aiming to provide every enrolled student with

more than one inspiring learning experience during their
BYU career. And by “inspiring learning” | don't just mean
experiential learning like you can get at any other university;
| mean experiences that have a distinctly spiritual compo-
nent as part of an out-of-classroom experiential learning
experience.

We're going to need your help. We need employers to
provide internships. We need donors to fund study-abroad
experiences. On and off campus, we need more research,
lab, performance, and practicum opportunities. Because our
students want to change the world in which they live—and
we want them to do so—they need these experiences to
learn how to change the world. We are asking you to help.

President C. Shane Reese
April 30, 2024

INSPIRING LEARNING—2024

STUDENT EXPERIENCES

A INTERNSHIP
STUDY 1,537
I 7]7 Experiences
’

Experiences
STUDY
ABROAD
2,021
Experiences

RESEARCH

11,698

Experiences

CAMPUS
ENGAGEMENT
S ‘
Experiences
CULMINATING
0,/33
Experiences
4 N
Mentored Research: Discovering new information or
IsC) reaching new understanding of a subject under the
Cj direction of a faculty member; applying new practices,
E]' processes, policies, resources, or tools in ways that
expand or build on what is known.
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Culminating Learning Experience: Increasing knowl-
ol edge or demonstrating mastery of skills by completing
W®; a capstone or senior project, writing a thesis, presenting
— 388 at a conference, performing publicly, or participating in
a competition.
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Campus Engagement: Applying what is learned in class
within a campus-based organization such as BYUSA, clubs,
foyeyel and the Center for Service and Learning or as a teaching
assistant or employee within relevant departments.
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Study Abroad or Study Away: Experiencing different
cultures, peoples, and environments on a faculty-led
academic study program.
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: §\ Field Study or Field Work: Having a faculty-led academic

study or work opportunity in a real-world setting.
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Internship: Learning in professional settings on or
&= off campus, such as international businesses, not-for-
Q20 profits, and government entities; completing clinical
| work, practicums, and student teaching.
(Academic internships are largely tracked in a separate database.)
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